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PHYSICAL CONTACT POLICY 

formerly 4.1(e) 
 
The Hudson School District, as one of its strategic goals, has always considered the safety of students a 
paramount concern.  The interactions between staff and students must be maintained in a manner that 
protects students at all times.  It is not acceptable for any staff person to make physical contact with a 
student in an aggressive manner that places the student at risk. 
 
There are occasions when a staff person must make physical contact with a student in order to protect 
the student, themselves or other students.  In these situations, staff should implement Crisis Prevention 
Institute, (CPI) procedures for de-escalating the student in order to create a safe environment for all 
involved.  The Hudson School District will provide annual CPI and or de-escalation training for staff each 
year. 
 
In any circumstance when a staff person, regardless of their position, makes physical contact with a 
student that is forceful or aggressive in nature, the following will occur: 
 

• The incident is to be reported to the building supervisor as soon as possible by the staff person 
involved. 

• The building supervisor will report the incident to the Superintendent of Schools immediately. 

• If circumstance warrants, the Superintendent shall inform the New Hampshire Department of 
Education to report a possible event of “educator misconduct.” 

• The Superintendent shall inform the Hudson School Board of the incident as soon as possible. 
 
If the report to the building supervisor indicates that the physical interaction between the staff and 
student occurred in an effort to protect the student from themselves or others: 
 

• The building supervisor will determine whether or not the physical contact was done in an effort 
to protect students and whether or not CPI techniques and de-escalation techniques were used 
appropriately.  In this case, the staff member should have followed the district policy on physical 
restraint.  All reporting procedures will be followed in accordance with HSD Student Restraint 
policy. 

 
If the report to the building supervisor indicates that the physical interaction between the staff and 
student did not occur in an effort to protect the student from themselves or others: 
 

• The Superintendent shall place the staff person on a paid administrative leave pending an 
investigation.  A formal letter will be given to the staff person with a copy to their personnel file. 

• An investigation shall take place to ascertain the circumstances that occurred prior to, during, 
and after the physical contact.  The investigation will be done by the building supervisor in 
coordination with the Human Resources Director.  In a circumstance that the building supervisor 
is the staff person who is being investigated, the investigation shall be conducted by the Human 
Resources Director. 
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• A report shall be given to the Superintendent within five (5) school days of the incident. 
 

• The Superintendent shall determine whether or not any consequence will be imposed on the 
staff member in regard to their conduct.  

 

• If a consequence is determined to be appropriate, the Superintendent shall inform the staff 
person within two (2) school days of receiving the report from the building supervisor and 
Human Resources Director.  A formal letter of the results of the investigation and any 
consequence will be placed in the staff person’s personnel file. 

 

• If the staff person is represented as a member of a collective bargaining unit and wishes to file a 
grievance, the filed grievance will go to the “Superintendent Level” in accordance with the 
collective bargaining agreement.  If the staff person is placed on a leave of absence as a 
consequence, the leave of absence will continue during the grievance procedure.  If it is an 
unpaid leave and the decision of the Superintendent is overturned, the staff person shall receive 
per diem compensation as indicated by their annual contract. 

 

 


